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Nava Raipur Atal Nagar, the 31st August 2026
NOTIFICATION

No. ESTB-1/762/2025-HOME SECTION.— The Bastar division of Chhattisgarh State is a
geographically challenging region covered with dense forests, predominantly inhabited by Scheduled Tribes, and
has been affected by Maoist/Naxal violence. In such affected areas, it is necessary to form a specially trained
local force to prevent, control, and effectively counter Maoist/Naxal violence and insurgency, while also
providing employment opportunities to local residents, thereby promoting socio-economic development and
integrating them into the national mainstream. This force should comprise individuals who possess adequate
knowledge of the local area, geographical conditions, and local language/dialect and culture. In exercise of the
powers conferred by the proviso to Article 309 of the Constitution of India, the Governor of Chhattisgarh,
hereby, makes the following rules relating to the recruitment to the post of Fighter Constable of candidates from
the districts of Bastar Division in Chhattisgarh Police Special Executive Force (Bastar Fighters), namely:-

RULES

1. Short title extent and commencement.- (1) These rules may be called the Chhattisgarh Police Executive
Force (Bastar Fighter), Fighter Constable (Recruitment and Conditions of Service) Rules, 2026.

(2) It extends to the all districts of Bastar Division of Chhattisgarh State.

(3) These rules shall come in to force from the date of their publication in the Official Gazette.

2. Definitions.- In these rules, unless the context otherwise requires,-
(a) "Appointing Authority" in respect of the service means the appointing authority as specified in column
(4) of Schedule-I;
(b) "Examination" means a competitive examination conducted for recruitment under rule 11;
(c) "First Phase" means, Scrutiny of application, physical measurement and physical efficiency test;
(d) “Government” means the Government of Chhattisgarh;

(e) “Governor” means the Governor of Chhattisgarh;
(f) "Second Phase" means written examination;

(g) “Other Backward Classes” means the Other Backward Classes of citizens as specified by the State
Government vide Notification No.F-85-XXV-4-84, dated 26th December, 1984, as amended from time
to time;

(h) “Schedule” means the Schedule appended to these rules;

(i) “Scheduled Castes” means the Scheduled Castes as specified in relation to this State under Article 341 of
the Constitution of India;

(§) “Scheduled Tribes” means the Scheduled Tribes as specified in relation to this State under Article 342 of
the Constitution of India;

(k) "Service" means Chhattisgarh Police Special Executive Force, Bastar Fighters), Fighter Constable Service;

(1) "State" means the State of Chhattisgarh.

3. Scope and Application.- Without prejudice to the generality of the provisions contained in the Chhattisgarh
Civil Services (General Conditions of Service) Rule, 1961, these rules shall apply to every member of the
Service.

4. Constitution of the service.- The service shall consist of the following persons, namely:-

(1) Persons, who at the commencement of these rules are substantively holding the posts specified in

Schedule-I;
(2) Persons, recruited to the service before the commencement of these rules; and
(3) Persons, recruited to the Service in accordance with the provisions of these rules.

5. Classification, Pay scale etc.- The classification of the service and the scale of pay attached there to, shall be
as specified in Scheduled-I:
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Provided that the Government may, from time to time, add to or reduce the number of posts
included in the service and scale of pay either on a permanent or temporary basis.

6. Method of Recruitment.- (1) Recruitment to the service, after the commencement of these rules, shall be
made by the following methods, namely:-

(a) By direct recruitment through competitive examination /selection;
(b) By promotion of such member of service, as are specified in column (3) of Schedule-1V;

(c¢) By transfer or deputation of persons who hold in a substantive or officiating capacity such posts in such
service as may be specified in this behalf by the State Government;

(2) The number of the persons recruited under clause (a), (b) and (c) of sub-rule (1) shall not, at any time, exceed
the percentage mentioned in Schedule-II, the number of posts as specified in Schedule-1.

(3) Subject to the provisions of these rules, the method or methods of recruitment to be adopted for the purpose
of filling any particular vacancy or vacancies in the service, as may be required to be filled during any
particular period of recruitment and the number of persons to be recruited by each method, shall be
determined on each occasion by the Appointing Authority in consultation with the Government.

(4) Notwithstanding anything contained in sub rule (1), if in the opinion of the Head of the Department, the
exigency of the service so required, he may, with the prior consent of the General Administration Department
of the Government, adopt such method of recruitment to the service other than those specified in the said sub-
rule, as it may, by order issued in this behalf, prescribe.

(5) For the purpose of filling of the posts of direct recruitment, A Committee constituted by the concerned Range
Inspector General of Police, who adopt with the consent of the Government other reasonable standards
besides the aforesaid standards.

(6) At the time of recruitment to the service, the provision of the Chhattisgarh Lok Seva (Anusuchit Jatiyon,
Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and
instructions (as amended) issued from time to time under the said Act by the General Administration
Department of the Government shall apply.

7. Appointment in service.- (1) After the commencement of these rules all the appointments in service shall be
made by Appointing Authority and no appointment shall be made except selecting through any of the
recruitment method specified in rule 6, The appointment order shall be issued in seniority order in select list.
The character verification and medical examination of the candidates shall be conducted prior to the issue of
appointment order. An appointment order to the candidates shall be issued only after confirming no adverse
remarks in character verification and finding fully fit as per prescribed measurements and he shall be ordered
to report to the Police Line.

(2) The division of the posts separately should be made clearly in the advertisement as per recruitment
reservation roster of districts/units by complying the provisions of the Chhattisgarh Lok Seva (Anusuchit
Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of
1994) regard to reservation for direct recruitment. Apart from this the directions issued from time to time by
the General Administration Department of Government of Chhattisgarh shall also be complied.

(a) The order regarding 10% reservation respectively for the posts of Class-III categories in Government
service for ex-serviceman shall be complied.

(b) 25% reservation for volunteers Home Guards has been implemented under, memorandum SI. No. F-13-
9/Two-Home/2005, dated 16.01.2007 of Home (Police) department, Government of Chhattisgarh shall be
complied.

(c) The direct recruitment 30% posts shall be reserved for local women candidates of Chhattisgarh State, in

accordance with provision of the Chhattisgarh Civil Services (Special Provision for Appointment of
Women) Rules, 1997.

(d) 15% horizontal reservation shall be applicable for Sahayak Aarakshak posted in such districts in such
districts, where the post of Sahayak Aarashak is sanctioned.

8. Conditions of Eligibility for direct recruitment.- The following conditions are to be fulfilled for the
eligibility of candidates, namely:-

(1) The applicant must be a local resident of the district in which he/she is submitting the application for the
relevant recruitment process.

(2) The candidates should have good conduct and good past record.
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(3) Age.- (a) He has attained the age as specified in column (4) of Schedule-III, and not attained the age
specified in column (5) of the said Schedule, on the 1% day of January of the year in which the
advertisement for the post is published;

(b) If the candidate belongs to Scheduled Castes, Scheduled Tribes or Other Backward Classes category
than the upper age limit maximum of 5 years shall be relaxed;

(c) The upper age limit may also be relaxed for 10 years for local women candidates Chhattisgarh State, in
accordance with the provisions of the Chhattisgarh Civil Services (Special Provision for Appointment
off Women) Rules, 1997;

(d) The upper age limit may also be relaxed for those candidates who are employees of Chhattisgarh State
or had been the employee of Government of Chhattisgarh but they have not deemed unfit to
Government service, to that extent and under following conditions:-

(1) Any candidate who is a permanent Government Servant, should not have completed the age of 36 years;

(ii) Any candidate, who is possessing a temporary post and applying for any other post, should not be the
age of more than 36 years. This relaxation is also permissible to the employees drawing their pay from
contingency fund, employees in charge and the employees working under project Implementation
Committee;

(iii) If any candidates is retrenched Government Servant then he shall be permitted to reduce a maximum of
7 years, time period of his entire temporary service rendered by him earlier even though by more than
one duration of his service, from his age, provided that resultant age does not exceed the upper age limit
by more 3 years.

Explanation- The word "Retrenched Government Servant" means- such person who has rendered a minimum of
6 months period continually as temporary Government Service of this State or any organizational unit and
has been relieved from service, due to curtailment of number of employees, a maximum of 3 years prior to
the date of applying elsewhere for the appointment in Government Service or registering his name in
employment exchange.

(e) The candidates, who are ex-servicemen, shall be permitted to deduct the entire length of service period
rendered in defense service from his existing provided the resultant age should not exceed the upper age
limit by more than 3 years.

Explanation- The word "Ex-servicemen" means such person who belongs to any of the following categories and
has been employed continuously for a period of not less than 6 months under Government of India and who
has been retrenched due to the curtailment in establishment in general or as a result of recommendation of
economy unit, a maximum of 3 years prior to the date of registration of his name in any of the Employment
Exchange or from the date of applying elsewhere for the employment in Government Service or who has
been declared surplus;

(1) Such ex-servicemen, who have been discharged under mustering out concession;
(2) Such ex-servicemen who have been recruited second time and who have been relieved from service on.-

(a) Completion of Short Term Bond;
(b) Completion of Conditions of enrolment.

(3) Ex-employment of Madras Civil Units;

(4) Such officers (Combatant or non-combatant), (In which regular Short-Service Commissioned officers
are included) who have been discharged from service on completion of their contract;

(5) Such officers, who have been discharged from service after having served continually for more than 6
months period on leave vacancies;

(6) Such Ex-servicemen who have been relieved from service due to disability;

(7) Such Ex-servicemen, who have been discharged from service on the grounds that they are not fit for
becoming soldier;

(8) Such Ex-servicemen, who have been discharged from service on medical ground due to bullet hurt or
wound.

(f) The upper age limit shall be relaxable up to 5 years in respect of awarded superior caste partner of a couple

under Inter-Caste Marriage Promotional Scheme under the Untouchability Eradication Rules, 1984;

(g) The upper age limit shall also be relaxable up to 5 years in respect of Shaheed Rajiv Pandey Award,
Gundadhur Award, Maharaja Praveerchand Bhanjdeo Awards holder candidates and National Youth Award
holder young candidates.
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(h) The upper age limit shall be relaxed up to 36 years of age in respect of candidates who are the employees
of the Chhattisgarh State Corporations/Boards.

(i) The upper age limit shall be relaxable in case of volunteer Home Guards and non-commissioned officers
of Home-Guard for the period of service rendered so by them, subject to a limit of 8 years, but their age
should not exceed by 36 years in any case. The Volunteer Home Guards and non-commissioned officers
of Home Guard should be given relaxation in upper age limit for the appointment in Government Service
in equivalent to total years of duration of service rendered by them in Home Guard, that means, the
Home-Guard/Non-commissioned officer who has rendered 1 year Home Guard service shall be given a
maximum of 1 year age relaxation, who has rendered 2 year of service shall be given a total of 2 years
age relaxation and so on as per the service period rendered by them.

(j) According to circular No. F 3-2/2002/1-3 dated 30.01.2012 of the General Administration Department,
Government of Chhattisgarh, persons appointed on a contractual basis shall be granted a relaxation in the
prescribed maximum age limit for applying for Government Service, equivalent to the number of years
they have served on a contract. This relaxation shall be applicable up to a maximum age limit age limit of
38 years.

Note- Under the age relaxation mentioned in sub-clause (1) and (ii) of above said clause (d) of sub-rule (3) of
rule 8, the candidates who have been included for the selection, shall not be eligible for appointment if
they resign from service after submitting application or before or after the selection, however if they are
discharged from service or post after submitting the application then they shall remain entitled for the
appointment.

(1) Age limit shall not be relaxed in any other cases. The departmental candidates have to obtain prior
permission from their Appointing Authority for the inclusion of their name in selection.

(2) In the cases of Government/Semi Government or Ex-servicemen, serving or ex-employees dismissed
from service on discipline, disqualification or medical ground shall be disqualified for this service.
Explanation- The rules regarding age limit relaxations issued by the Government from time to time and
currently in force shall be applicable.
(4) Physical Qualification.- The candidates must have the following physical qualification:-
(a) Height- 163 cm. or more (For male candidates of Unreserved class, Scheduled Caste and Other Backward
Classes category)
150 cm. or more (For male candidates of Scheduled Tribes category)
153 cm. or more (For female candidate of Unreserved, Scheduled Castes and Other Backward classes
category)
148 cm. or more (For female candidates of Scheduled Tribes categories)
(b) Chest- 79 cm. without expansion (74 cm. for Scheduled Tribes candidates) and 84 cm. after expansion (79
cm. for Scheduled Tribes candidates)
Female candidates are exempted from this qualification.
Note- (1) Relaxations may be given only by Inspector General of Police Bastar Range in special cases with
regards to physical measurements under clause (a) and (b).
(2) The decision of Selection Committee shall be final for measurement of height and chest.
(¢) The candidates should not be disabled physically.

(d) The candidates should not have flat foot, knock-knee. Qualification regarding knock-knee and flat foot is
mandatory for all the posts and all the candidates should be medically fit. The Competent Authority
themselves shall take decision of unfit candidates due to above said causes and may take advise from
District Chief Medical Officer in case of need. Candidate should not have any disease related to eyes. The
candidates should be able to distinguish between major colures.

(5) Educational Qualification.- The candidates should possess educational qualification requisite for the service
mentioned in Schedule-III, but in exceptional cases, on the recommendation of Appointing Authority,
Committee may qualify such candidates who though does not possess any qualification out of the
qualifications mentioned in this section but has possess such examination conducted by any other Institutes
which makes the candidates considerable for eligibility for examination/ selection in the opinion of the
committee.

9. Disqualification.- (1) Any attempt on the part of a candidate to obtain support for his candidature by any means,
directly or indirectly, shall be held by the Appointing Authority to be a disqualification for appearing in the
examination/selection.
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(2) Any male candidate who is having more than one living wife and any female candidate who has married a man,
who is already having a living wife, shall not be eligible for appointment in any service or post:

Provided that if the Government is satisfied that there were specific reasons for doing so, then the

Government may give relaxation in the enforcement of this rule to such candidates.

(3) Any candidate shall not be appointed to any service or post until he/ she is declared mentally or physically fit
and free from any mental or physical disability which can hinder the fulfillment of duty of any service or post in

such medical examination as may be prescribed:

Provided that in exceptional cases a candidate may be given temporary appointment on any service or
post before his medical examination under a condition that if he is found medically unfit, then his services may
be terminated immediately.

(4) Any candidate shall not be eligible on such condition to any service or post, if the Appointing Authority is

satisfied that, after due enquiry, which is considered necessary, he/she is not fit for such service or post.

(5) Any candidate who is convicted for any offence against women shall not be eligible for any service or post:
Provided that if such matter is pending in a court against the candidate, then matter of his appointment
shall be kept in abeyance till the criminal matter is finally determined by the court.
(6) Any candidate, who is married, before the minimum age fixed for marriage shall not be eligible for any service
or post.

10. Appointing Authority’s decision about the eligibility of candidates shall be final.— The decision of the
Appointing Authority/Selection Committee about eligibility or ineligibility of any candidate in relation to
admission to examination/selection shall be final. Any candidates who has not been issued with admission
certificate, with regard to admission in to examination by the Appointing Authority/Selection Committee,
shall not be eligible for admission into examination/interview.

11. Direct Recruitment through Competitive Examination /Selection.- (1) Recruitment program shall be
propagated through advertisement by Police Headquarters/Range Office/Concerned unit. The recruitment
shall be carried out at District Headquarters in entire State simultaneously at the same time. In case of
problem of any specific legal order or any other problems, Police Headquarters can make necessary
amendment in the recruitment program.

(2) The advertisement shall be issued on the basis of number of actual vacancies of the posts on the date of
issuing advertisement. Keeping in view the financial economy, a combined advertisement may be issued by
Police Headquarters. Arrangements should be made to affix the information regarding vacancies on the
Notice Board of Superintendent of Police Office, District Collectorate, Tahsil and Block Office, so that the
information can reach easily to distant rural areas.

(3) The actual journey fare shall be paid only to, the candidates of Scheduled Tribes/Scheduled Castes/Other
Backward Classes categories as per the order of the Government.

(4) The posts out of the existing vacancies available for direct recruitment shall be kept reserved for those
candidates who are the member of Scheduled Tribes/Scheduled Castes/Other Backward Classes categories
as per the orders or instructions issued from time to time by State Government and as per the provisions of
Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan jatiyon Aur Anya Pichhde Vargon ke Liye
Arakshan) Adhiniyam, 1994 (No. 21 of 1994).

(5) Candidates belonging to the Scheduled Castes, Scheduled Tribes or Other Backward Classes declared by
the Appointing Authority to be suitable for appointment to the service with due regard to the maintenance of
efficiency of administration may be appointed to the vacancies reserved for the candidates of Scheduled
Castes, Scheduled Tribes or Other Backward Classes, as the case may be rule 13.

(6) As per the direction of Government, there shall be 30% compartmental and horizontal reservation for
women. The department may reduce this limit for appointment up to 10% with the prior approval of council
of ministers.

(7) Reservation Roster and Rules, issued by the State Government from time to time for the district, shall be
applicable for reservation.

(8) 15% horizontal and category wise reservation shall be applicable for Sahayak Aarakshak posted in such
district, where the post of Sahayak Aarakhak is sanctioned.
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(9) For admission in the competitive examination of the selection process, the applicant must specify the
post applied for, while filling the application form as prescribed by the concerned Superintendent of Police
of the Government. Online application form may also be invited by Superintendent of Police.

(10) The candidate shall be treated as disqualified, if he gives false information in the format of his
application or suppresses any factual information, then doing such act shall not entitle the candidates to
continue in the service or for appointment under the Government and his service shall be immediately shall
be terminated by the Appointing Authority without any prior notice.

(11) The selection procedure by competitive examination under clause (a) of sub-rule (1) of rule 6 shall be as
under, namely:-

(i) Scrutiny of Applications- Having scrutinized the applications, the candidates fulfilling all the prescribed
qualifications shall be eligible to take part in selection procedure under first phase. The entire procedure
shall be computerized as far as possible after the receipt of application forms.

(ii) Measure of Physical measurement- The physical measurement of the candidates, whose applications and
the documents after scrutiny have been found correct under the first phase and fulfilling the requisite
prescribed qualifications, shall be conducted as per sub-clause (a) to (d) of sub-rule (4) of rule 8 (except the
eye vision test and other tests related to eyes) and the permission letter for appearing into next procedure
shall be given only those candidates who have been succeeded in physical measurement test. The final
disposal of the appeal related to physical measurement shall be done immediately as per sub-rule (4) of the
rule 8.

(iii) Physical Proficiency Test- Physical proficiency test shall be of total 100 marks and it shall include the
following competitions:-

(a) Long Jump  : 20 marks
(b) High Jump  :20 marks
(c) Shot Put : 20 marks
(d) 100 meter race : 20 marks
(e) 800 meter race : 20 marks

Elaborate details of the marks to be given for each result are specified in Schedule-V. It shall be
mandatory to obtain 60% marks for the candidates of General Caste and that of 50% marks for the
candidates of Scheduled Castes/Scheduled Tribes/Other Backward Classes category.

Only one chance shall be given to the candidates for all the above said items. It is mandatory for all
the candidates to take part in all the above said items. On being dissatisfied with his exhibit valuation a
candidate may appeal before the selection committee, which shall be abrogated spontaneously. The decision
of selection committee shall be final in this context. The Physical Proficiency Test shall be conducted under
sufficient light between sunrise and sunset. This test shall not be carried out during night or under artificial
light.

(iv) Written Examination- Category wise Merit List of candidates shall be prepare on the basis of the result of
physical proficiency test and a maximum of 15 times of number of posts advertised candidates shall be given
opportunity to take part in written examination of second phase. All the candidates obtaining equal
minimum marks shall be eligible to enter in to the next phase, even though if the total number may become
more than that of 15 times. The written examination shall be of 50 Total Marks and its duration shall be of 2
hours. The question of General Knowledge, Intellectual Capability, Analysis Capability, Local Geographical
Structure, Culture, Tradition, Social Values and Arithmetic shall be asked under this which shall be of
objective type. The written examination may be conducted either on departmental basis or by other agency
appointed/authorized by the Government.

(v) Interview- 20 marks (maximum)- By adding the marks obtained in physical proficiency test and written
examination, category wise Merit List shall be prepared in which the candidates numbering maximum 3
times the number of posts advertised shall be called for interview. All the candidates obtaining equal
minimum marks shall be eligible for interview, even though if the total number may become more than that
of 3 times. The interview shall take by 3 Members Committee who shall be constituted by Inspector General
of Police range. The rules enforced on that time of State Government shall be applicable in respect of
members of the Committee.

(vi) Bonus Marks- 30 marks (maximum)- Marks for special qualification under the head mention below, are as
follows:-

S. No. Head Maximum Bonus Marks

1. Heavy vehicle driving license holder 05

2. NCC "C" certificate holders/NSS (National 05
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Service Scheme) “C” certificate holders

3. Knowledge of local language of district 20

Maximum Bonus Marks 30

Note- Expert members of local language to examine the knowledge of local language, shall be kept in interview
committee.

(vii) Select List- (Maximum marks 200)- The select list shall be prepare on the basis of physical proficiency test-
100 marks, written examinations-50 marks, Interview 20 marks and Bonus marks-30. The list in merit
order shall be prepared on the basis of sum of total marks obtained in written examination, physical
proficiency test, interview and bonus marks. At first, a list of candidates eligible for unreserved posts from
the candidates of all categories, shall be prepared. The candidates of reserved category (Scheduled
Castes/Scheduled Tribes/Other Backward Classes) shall also be included in this list who are entitled for
this on the merit basis and fulfill all the qualifications of unreserved posts. Separate lists shall be prepared
for advertised reserved posts from the remaining candidates of Scheduled Castes/Scheduled Tribes/Other
Backward Classes for their respective caste category.

After the preparation of this list reservation for Home Guards and block wise reservation for ex-
servicemen have to be made effective. If 25% Home Guard candidates are not there in said list in origin,
then the list of all the Home Guards appeared in the examination shall be prepared in merit order and the
name shall be separated at the rate of 25% in merit order and then only those candidates out of these shall
be included in the lists of unreserved posts and reserved posts mentioned earlier, which are necessary to
extend advantage of 25% reservation. The Home Guards having rendered 3 years of service only are
eligible for reservation in Home Guards Quota. Under this replacement procedure non-home guard
candidates shall automatically be discarded from these lists belonging to lower sequence in merit in
unreserved and reserved lists. There is 10% direct reservation for ex-servicemen but due to the category
wise reservation of ex-servicemen their merit list shall be prepared caste category wise and the calculation
of number of 10% shall also be caste category. The replacement procedure shall also be for that category
in which 10% number is not fulfilled. In case of non-availability of eligible candidates in Home Guards
and Ex-servicemen category no post shall be carry forwarded for the next year but these post shall be
filled by other available candidates.

A separate list shall be prepared for the posts reserved for women, but since the reservation of
women is block wise direct reservation and the posts shall not be carry forwarded for next year in case of
not availability of eligible woman, hence the eligible women candidates of whatsoever category wise not
available then those posts shall be filled by male candidates of that same category.

(viii) Approval of Selection List- The select list having prepared immediately after the examination shall be sent
to Inspector General of Police range for approval along with entire requisite record as per schedule
prescribed by Police Headquarters. The range Inspector General of Police shall issue approval order after
examining the list prima facie but as per schedule prescribed by Police Headquarters in any case. While
approving the select list the range Inspector General of Police shall examine that-

(a) Is recruitment done as per rules?
(b) Has rules regarding reservation in the recruitment been followed?

(c) Has any serious irregularity or any complaint been observed during the recruitment, which seems to be
correct at prima facie?

(d) In these any other self explanatory omission or error or carelessness being observed.

If range Inspector General of Police find above said error then he shall issue a clear order for the
cancellation of recruitment proceeding. A copy of cancellation order shall also be endorsed to Police
Headquarters. The recruitment on the basis of arithmetical error shall only be cancelled unless it is not
clear that there is an adverse effect on the selection of candidates due to this. The recruitment cannot be
cancelled on the basis of unproved complaints or public gossip.

The select list shall be approved fully or it shall be cancelled in Toto. Range Inspector General of
Police cannot give revaluation or re-examination order. Range Inspector General of Police may ask for all
requisite records and rough works for scrutinization prior to approval.

12. List of candidates recommended by the Selection Committee.— (1) The committee shall forward to the
Appointing Authority a list arranged in order of merit of the candidates who have qualified by such standards
as fixed by it and of the candidates belonging to the Scheduled Castes, Scheduled Tribes and Other Backward
Classes who through not qualified by that standard, are declared by the committee to be suitable for
appointment to the service with due regard to the maintenance of efficiency of administration. The list shall
also be published for general information.
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(2) Subject to the provisions of these rules, and of the Chhattisgarh Civil Services (General Conditions of
Service) Rules, 1961, the candidates shall be considered for appointment to the available vacancies in the
order in which their names appear in the list. A waiting List of 25% of total posts shall also be prepared and
published apart from the real vacancies by following the rules of reservation, which shall be effective from
the date of publication till the next selection process starts or for a period of 1 year or whichever is earlier.

(3) The inclusion of a candidate's name in the list confers no right to appointment unless the Appointing
Authority is satisfied, after such inquiry as may be considered necessary, that the candidate is suitable in all
respect for appointment to the service.

13. Appointment to the service from the Select List.- (1) Final merit list for direct recruitment of Fighter
Constable, shall be prepared on the basis of marks obtained in physical proficiency test, written examination
and bonus marks. The appointment shall be made from the merit list within the availability of posts.

(2) The mutual seniority of the candidates obtaining equal marks in total shall be determined on the basis of
their date of birth. The candidates of higher age shall be considered as senior. If both, the date of birth and the
obtained marks, are same then the seniority shall be determined on the basis of registration number of the
application.

(3) The Selection List issued by the Appointing Authority shall be valid legally for a duration of 1 year from
the date of issue of selection list.

14. Probation and Training.- (1) Character verification shall be done in respect of each selected candidates. A
successful candidate whose name appears in the Select List (Merit List) shall be appointed on probation of 3
years, provided that the character verification report is favorable. If any candidates hides any factual
information in character verification form or give wrong information then he shall be declared as unfit for the
service and he shall not be granted appointment and if this fact traced out after the appointment in service
then he may be removed from the service without given any other notice. The candidate shall not be eligible
to be in appointment and to be in service continuously if his character verification is found adverse and the
name of such selected persons shall be deleted from the selection list.

(2) If any candidate, whom an appointment proposal has been sent, does not report within the given date and at
specified place then the name of such candidate can be deleted from the selection list by the order of Director
General of Police and the Competent Authority may issue such order that an appointment proposal may be
issued to that candidate whose name is given just below in the Merit List and otherwise found fit for such
proposal.

(3) Before reporting to the unit concerned the candidates has to undergo medical examination, in which it is
mandatory to be fit fully.

(4) The prescribed training shall be given in specified training institutes and in other unit after the appointment.
The training duration may be increased or he may be discharged from the service in case of being
unsuccessful in prescribed written, oral and practical examination and in case of inability of fulfilling the
training aims of criteria as prescribed time to time.

15. Appointment by Promotion.- (1) There shall be constituted a Departmental Promotion Committee
consisting of the members mentioned in Schedule-IV for making a preliminary selection for promotion of
eligible candidates.

However, if under this sub-rule, for the purpose of constitution of the committee, the provision of
Section 8 of the Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade
Vargon ke liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) shall be followed. Also, it is mandatory to keep
a woman member in the committee in compliance with the letter No. F-13-8/2019/31m. 4./1-3 Nava Raipur Atal
Nagar, Dated 27" August, 2020 issued by the Government of Chhattisgarh.

(2) The committee shall meet at intervals ordinarily not exceeding 1 year.

(3) The tenure of the committee shall be 1 year from the date of its constitution or until it is reconstituted,
whichever is earlier.

(4) Promotion shall be given according to the provisions of the Chhattisgarh Public Service (Promotion)
Rules, 2003 and as per the criteria mentioned in the prevailing promotion rules for the equivalent
post/service in the cadre of district force, GD.

(5) The procedure for promotion in the vacancies shall be as per the rules mentioned in sub-rule (4) and the
instructions issued by the General Administration Department of the Government from time to time.

16. Conditions of Eligibility for Promotion.- (1) The committee shall consider the cases of all persons who on
the on the first day of January of that year had completed such number of years of service (whether officiating
or substantive) in the post from which promotion is to be made as specified in column (4) of Schedule-IV and
are within the zone of consideration in accordance with provision of sub-rule (2).
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Explanation- Method of computation for eligibility for promotion- The period of qualifying service on 1*

January of the concerned year in which Departmental Promotion Committee is convened shall be counted
from the calendar year in which the public servant has joined the feeder cadre/part of the service/pay scale of
the post and not from the date of joining of the cadre/part of the service/pay scale of post.

(2) Promotion shall be given according to the provisions of the Chhattisgarh Public Service (Promotion) Rule,
2003 and as per the criteria mentioned in the prevailing promotion rules for the equivalent post/service in
the cadre of district force, GD.

(3) Promotion shall be given in accordance with the reservation roster prescribed by the Government.

(4) For the promotion in the each post/rank of the service, attain the pre-promotion training and post-
promotion training shall be mandatory.

17. Preparation of list of suitable candidates for Promotion.- (1) The Departmental Promotion Committee

shall prepare a list of such persons who fulfill the conditions prescribed in rule 14 above and who are
considered suitable by the committee for promotion to the service.

Calculation of the number of vacancies for promotion during the relevant year for which the
promotion process is to be calculated i.e. 1% January to 31% December due to existing and retirement and
promotion to higher pay scale of higher cadre/part of service/post, vacancies shall be determined by adding
25% (unforeseen) more than the expected vacancies. Vacant posts shall be decided according to the
reservation roster.

(2) The said list shall be prepared in according to the provisions of the Chhattisgarh Public Service
(Promotion) Rule, 2003 and criteria mentioned of prevailing promotion rules for the equivalent post/service
in the cadre in District Force G.D. Cadre. The criterion for preparation of select list of person for promotion
shall be seniority subject to fitness.

(3) At the time of preparation of the select list in accordance with the Chhattisgarh Civil Services (General
Condition of Service) Rule, 1961, the name of the employees included in the list shall be placed in the order
of seniority in the service or posts as specified in column (2) of Schedule-1V.

Explanation- A person, whose name is included in select list but who is not promoted during the validity of list,
shall have no claim to seniority over those considered in a subsequent selection merely by the fact of his earlier
selection.

17.

Select/Fit List.- (1) The list as finally approved by Additional Director General of Police

(Administration)/Inspector General of Police Range/Deputy Inspector General of Police, shall be the select/fit list
for promotion of the member of service from the post mentioned in column (2) of Schedule-IV to the post
mentioned in column (3) of the said Schedule.

@)

3)

4)

Before the merit list is prepared by the Departmental Promotion Committee, he shall also have to work as a
Revised Departmental Promotion Committee (Review DPC), i.e. whose names have been left out for
consideration in the earlier departmental promotion committee or whose service if there is any change in the
service-record, the name of such employees shall be considered by the committee.

The select/fit list for promotion shall ordinarily be valid from the date of its preparation till the publication
of new fit list or for a period of 18 months, whichever is earlier:

Provided that, in the event of grave lapse in the conduct or performance of duties on the part of any
person included in the select/fit list a special review of the select/fit list may be made and if it thinks fit,
remove the name of such person from the select/fit list.

The select/fit list of the employees found suitable for promotion shall be issued by the Competent Authority
mentioned in the prevailing rules in the district force GD for equivalent posts/service in the cadre. Pre-
promotion training for promotion of selected officers/employees to higher posts shall conducted in the
training institution. After the above training, by issuing a fit list by Competent Authority, cadre wise
promotion shall be given to the vacant posts in the same order in which the name of the suitable employee is
in the fit list.

After the expiry of the fit list, if any officer/employee is not promoted and the officer/employee
involved in pre-promotion training who has not been able to get promotion, then his name shall be included
in the service in the order of seniority while preparing the new fit list. No officer/employees shall be eligible
to be given the benefit of promotion or seniority on the basis of the fit list of the previous year, but after his
name appears in the new fit list, where his seniority order has been fixed, he shall be given the same level of
seniority benefit shall be given if he has not received any major punishment during the said period and no
departmental inquiry, criminal cases is under consideration or pending against him. If any officer/employees
is impounded with major punishment during this period, his/her name shall be removed from the fit list. It
shall be necessary for such officer/employees to be suitable for getting promotion by appearing in the re-
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scheduled selection process. The process of preparation and revision of fit list shall be done every year. The
officer/employees shall not be bound by opportunities to appear in the selection process for promotions.

18. Appointment to the service from the Select/Fit List.- (1) The person included in the list shall be appointed
to the post of the service cadre in the same order in which their name, as per the provisions of the
Chhattisgarh Public Services (Promotion) Rule, 2003 and as per the criteria mentioned in prevailing rules in
district force GD cadre for promotion in equivalent posts/service, have come in the list.

(2) It shall not ordinarily be necessary to consult the departmental promotion committee before the
appointment of a person whose name is included in the select/fit list unless during the period intervening
between the inclusion of his name in the select/fit list and the date of proposed appointment there occurs any
deterioration in his work which, in the opinion of the Appointing Authority is such as to render him
unsuitable for appointment to the service.

19. General Instructions.- (1) The appointment of candidates shall be made by unit head as per 100 point roster
in seniority order.

(2) All the records and rough works of recruitment shall be kept safely. This can be destroyed only after 3
years of the completion of this recruitment conditionally that no enquiry regarding recruitment is in
process or proposed or pending as court case.

(3) All the records should be written with ink or a ball pen.

(4) For the uniformity and transparency in physical measurement and proficiency test, the format of the
sample of multipurpose card may be prescribed by the department.

(5) The Contributory Pension Scheme (NPS) or the Unified Pension Scheme (UPS) shall be applicable to the
selected candidates (effective from 1% August, 2025). The selected Government employees shall be able to
choose one of these options.

(6) The filling of the Head Constable and other senior posts shall be done on the basis of transfer from other
branches of Chhattisgarh Police or promotion of Fighter Constable. The process of promotion shall be
done by the Range Inspector General of Police.

(7) The 'Fighter Constable' shall be equivalent to the Constable (G.D.) of that district. Apart from the
recruitment of 'Fighter Constable' the remaining service terms, duties, conditions, pay and allowances etc.
shall be the same as those of the constable (G.D.) of Chhattisgarh Police Executive Force posted in these
districts.

(8) There shall be no transfer of the promoted personnel in the 'Bastar Fighter' cadre to the post of Sub-
Inspector.

21. Interpretation.- If any question arises with regard to the interpretation of these rules, then it shall be directed
to the Government, whose decision thereon shall be final.

22. Relaxation.- Nothing in these rules shall be construed to limit or abridge the power of the Governor to deal
with the case of any person to whom these rules apply, in such a manner as may appear to him to be just and
equitable:

Provided that the case shall not be dealt with any manner less favorable to him than that provided in
these rules.

23. Repeal and Saving.- (1) All rules corresponding to these rules and in force immediately before
commencement of these rules are hereby repealed in respect of matters covered by these rules:

Provided that any order made or action taken under the rules so repealed shall be deemed to have
been made or taken under the corresponding provisions of these rules.

(2) Nothing contained in these rules, shall provide for the requisite reservation, relaxation and other conditions
for the Scheduled Castes, Scheduled Tribes and Other Backward Classes in accordance with the
instruction/orders issued by the State Government from time to time, shall not affect.

By order and in the name of the Governor of Chhattisgarh,
RAM PRASAD CHOUHAN, Deputy Secretary.
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SCHEDULE-I
(See rule 5)
S. No Name of the posts Total Appointing Authority Classification Pay Matrix
included in the service Number Level
of duty
posts
@ 2) 3) 4) (5) (6)
1. Inspector (Bastar Fighters) 52 Inspector General of Class-I1I Level-9
Police
2. Sub-Inspector (Bastar 106 Deputy Inspector Class-I11 Level-8
Fighters) General of Police
3. Assistant Sub-Inspector 162 Superintendent of Class-I11 Level-6
(Bastar Fighters) Police
4. Head Constable (Bastar 1075 Superintendent of Class-I1I Level-5
Fighters) Police
5. Constable (Bastar 4600 Superintendent of Class-I11 Level- 4
Fighters) Police

Note:- The other conditions of service of Fighter Constable, recruited under these rules shall be the same as that of

the Constable (GD) of Chhattisgarh Police Executive Force.

SCHEDULE-II

(See rule 6)
S. Name of the posts included Total Percentage of number of duty posts to be
in the service number filled in Remarks
No
of duty
posts By direct By By Transfer/
recruitment Promotion Deputation
(See rule 6 (See rule 6 (See rule 6
1 @) 1) (b)) M) (e)
M @ ) @ ) © @
1. Inspector (Bastar Fighters) 5 . 100 % - -
2. Sub-Inspector (Bastar 106 _ 100 % - -
Fighters)

3. Assistant Sub-Inspector 162 _ 100 % - -
(Bastar Fighters)

4. Head Constable (Bastar 1075 . 100 % - -
Fighters)

5. Constable (Bastar Fighters) 4600 100% - - -

Note:- Head Constable and other senior posts shall be filled through transfer from other branches of Chhattisgarh
Police till the posts of promotion from 'Bastar Fighters' cadre are not filled.

SCHEDULE-III
(See rule 8)

S. Name of Minimum Maximum Prescribed educational Selection Committee
No service/ age limit age limit qualification
: posts
() 2 (€)] “) (&) (6)
1. | Fighter 18 years 28 years Should have passed 10th Class | (Nominated by concerned
Constable examination  from  school | Range Inspector General of

located in Chhattisgarh (Only
Scheduled Tribes category
candidates having passed 5"

Police):-
(1)Superintendent of Police
-Chairman

(2) Two Officers of Additional
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Class shall also be eligible)
Commandant or Deputy
Superintendent of Police/
Assistant Commandant

— Members.

All categories of candidates
belonging to Naxal affected
families and families residing
in relief camps in Naxal
affected areas passed 5" Class
shall also be eligible.

Note :- (1) Provided that out of the two members mentioned above, One member shall be from the Chhattisgarh

2

3)

Armed Force and the other member shall be an officer posted in the police force of any other district. The
nomination of an officer of the Chhattisgarh Armed Force shall be done in consultation with the
Inspector General of Police/ Deputy Inspector General of Police Chhattisgarh Armed Force.

The rule of the State Government shall be applicable in relation to the representation of Scheduled
Castes, Scheduled Tribes and Other Backward Classes in the selection committee. Also it is mandatory
to have a women officer in the selection committee.

For Co-Committee physical measurement and physical efficiency test and for keeping records of
measurement, a draft shall be made by the chairman of the committee as required, in which some
members shall be taken from Chhattisgarh Armed Force and same members shall be taken from District
Police Force. The member of this committee shall be responsible for the authenticity of maintaining the
records of the exhibit/evaluation. The selection committee shall be free to conduct the measurement

Superintendent of Police/ Deputy

again in the above cases:

Provided that the head of the department may be general or special order, constitute a selection
committee other than the aforesaid selection committee.

SCHEDULE-1V

(See rule 14, 15, 16 and 17)

S. Name of Post from Name of the Post Minimum Name of Chairman and Members of
No. | which promotion is to which experience/ the Departmental Promotion
to be made promotion is to length of service to Committee
be made be eligibility for
promotion
@ 2 3) 4) )
1. Sub-Inspector (Bastar | Inspector (Bastar 5 years (1) Inspector General of Police
Fighters) Fighters) —Chairman
(2) Deputy Inspector General of Police
(Two) -Members
(nominated by Director General of
Police)
2. Assistant Sub- Sub-Inspector 3 years (1) Deputy Inspector General of Police
Inspector (Bastar (Bastar Fighters) (Three)
Fighters) (nominated by Director General of
Police)
(2) Senior most of them members shall
be Chairman.
3. Head Constable Assistant Sub- 5 years (1) Deputy Inspector General of Police
(Bastar Fighters) Inspector (Bastar - Chairman
Fighters) (2) Officers of the rank of
Superintendent of Police (Two)
- Members
(nominated by Inspector General of
Police Range/ Deputy Inspector General
of Police)
4. Constable  (Bastar Head Constable 8 years (1) Superintendent of Police
Fighters) (Bastar Fighters) - Chairman
(2) Additional Superintendent of Police
- Member
(3) Deputy Superintendent of Police
- Member
(nominated by Inspector General of
Police Range/ Deputy Inspector General
of Police)

Note-The rules issued by the State Government regarding relaxation in minimum experience/period in promotion
shall be applicable.
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SCHEDULE-V
(See rule 3 and 7)
;(;. Item (Male Candidates) Marks | Item (Female Candidates) Marks Item (Ex-Serviceman) Marks
(1) () 3) (4) (5) (6) (7
1. LONG JUMP 20 LONG JUMP 20 LONG JUMP 20
Less than 3Mtr.75Cms. 00 Less then 2Mtrs. 50Cms. 00 Less than 03 Mtrs. 65 cms. 00
3Mtr. 75Cms. or more 07 2Mtrs. 50Cms. or more 07 3 Mtrs. 65 cms. or more 07
4 Mtrs. or more 11 2 Mtrs.75Cms. or more 11 3 Mtrs. 90 cms. or more 11
4Mtrs. 50Cms. or more 14 3Mtrs 25Cms. or more 14 4 Mtrs. 40 cms. or more 14
5 Mtrs. or more 17 3 Mtrs.75Cms. or more 17 4 Mtrs. 90 cms. or more 17
5 Mtrs. 50Cms. or more 20 4 Mtrs. 25Cms. or more 20 5 Mtrs. 40 cms. or more 20
2. HIGH JUMP 20 HIGH JUMP 20 HIGH JUMP 20
Less than 1 Mtrs. 30Cms. 00 Less than 1Mtrs. 00 Less than 1 mtr. 05 cms. 00
1 Mtrs. 30 Cms. or more 07 1 Mtrs. or more 07 1 Mtrs. 05 cms. or more 07
1 Mtrs. 35 Cms. or more 11 1 Mtrs. 05 Cms. or more 11 1 Mtrs. 10 cms. or more 11
1 Mtrs. 40 Cms. or more 14 1 Mtrs. 10 Cms. or more 14 1 Mtrs. 15 cms. or more 14
1 Mtrs. 45 Cms. or more 17 1 Mtrs. 15Cms. or more 17 1 Mtrs. 20 cms. or more 17
1 Mtrs. 50 Cms. or more 20 1 Mtrs. 20 Cms. or more 20 1 Mtrs. 25 cms. or more 20
3. SHOT PUT 20 SHOT PUT 20 SHOT PUT 20
(Weight 16 Lbs.) (Weight 8 Lbs.) (Weight 16 Lbs.)
Less than 05 Mtrs. 00 Less than 04 Mtrs. 00 Less than 05 Mtrs. 00
5 Mtrs. or more 07 4 Mtrs. or more 07 5 Mtrs. or more 07
6 Mtrs. or more 11 5 Mtrs. or more 11 6 Mtrs. or more 11
7 Mtrs. or more 14 6 Mtrs. or more 14 7 Mtrs. or more 14
8 Mtrs. or more 17 7 Mtrs. or more 17 8 Mtrs. or more 17
9 Mtrs. Or More 20 8 Mtrs. Or More 20 09 Mtrs. or more 20
4. 100 Meter Race 20 100 Meter Race 20 100 Meter Race 20
12 Seconds or less 20 14 Seconds or less 20 14 second or less 20
Up to 14 Seconds 14 Up to 16 Seconds 14 Up to 16 second 14
Up to 16 Seconds 07 Up to 18 Seconds 07 Up to 18 second 07
More than 16 Seconds 00 More than 18 Seconds 00 More than 18 seconds 00
5. 800 Meter Race 20 800 Meter Race 20 800 Meter Race 20
Up to 2 Minute 20 Up to 2 Minute 30 Second 20 Up to 2 Minute 30 Second 20
Up to 2 Minute 30 Second 14 Up to 3 Minute 14 Up to 3 Minute 14
Up to 3 Minute 07 Up to 3 Minute 30 Second 07 Up to 3 Minute 30 Second 07
More than 3 Minute 00 More than 3 Minute 30 00 More than 3 Minute 30 00

Second

Second

Note:-If Male is mentioned in the certificate of Third Gender category candidates, the prescribed criteria for
Male Candidates and If Female is mentioned the prescribed criteria shall be applicable for Female Candidates.
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SPECIMEN CARD
CHHATTISGARH POLICE
Constable Selection Examination : Month .................. Year ..ooovveeeeieeeeene
DiStrict ..oveveeevineeicnine. Examination admission and exhibition letter/ card Recent Passport size
photo without
S.NO. e ROIINO. .o wearing any colour
Employment Registration S. NO. .......cccccvevieiriiiieieieiereeeenan spect{icle. Sign on
) photo in such a way
Name of the candidates ..............ccoeeveieiieiiiniiec, that half of the
Cate@OTy= CLaSS .....c.vvveeeeeeeeeeeeeeeeeee et signature is on photo
) and the other half is
Male/Female ...........cccooevevnnnee. Date of Birth ...........c.cccoceeei on application.
Educational QUalifiCation ...........c.ccceeevieiiiiieiiiie ettt ettt ere et ns
Date of Examination ................... Place of Examination ..............cceccevvvenenie
Signature of the Candidate ............ccoecieiiieiiiieie e
Signature of documents Scrutinizing Team In-charge ............cccccoeveeieiienen.

Note:-Before physical examination this card shall be given to the applicant and After physical Proficiency Test,
his Signature shall be taken back. The Signature of him and In charge of the Examination shall be taken on this
card at the time of Written Examination.



SitenTe T, fadie 31 377 2026 962 (29)
DETAILS OF PHYSICAL MEASUREMENTS
Height ...cccovenienes Cms. Chest without Expansion ............. Cms.
With Expansion ..........ccccceceeeenee. Cms.
Knock Knee .......cccccvevenennenee. Fit/Unfit
Flat FOOt ..o Fit/Unfit
Signature of Measuring Officer
Details of Examination:-
S. Name of Item Time/ Measurement Marks Passed/ Signature
No. Obtained Failed

1. 100 Meter Race
2 800 Meter Race
3 Long Jump
4. High Jump
5 Shot Put
1. Has appeared in Written Examination ?

If Yes, then Signature of the Candidates : ...........cccoueuueee.

Signature of Physical Examination In-Charge ...................

Signature of Written Examination Hall In-Charge .............
2. Appeared in INtErVIEW .......ceceveierenienere e Yes/No

Signature of the In-charge

Signature of the In-charge
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